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Welcome to Go Higher Presents What is HE to me?!   

First of all, what is Go Higher West Yorkshire (GHWY) Uni Connect? GHWY is a partnership of 13 
universities, colleges and a conservatoire in West Yorkshire. We want to ensure that anybody from 
any background can apply for university, college or a specialist institution and be successful. We 
also want to support to you make confident and informed choices about your future. 

We’re so excited to go on a learning journey with you. We want to collaborate with you to learn 
more about your experiences as a learner and in life, and to support you to understand more about 
yourself in education and society. We will have three sessions together. These will build up to you 
creating your own podcasts, where you will interview others who have been to/are at HE now. 
Currently we’d like to call the podcast What is HE to me? but we can always change that. 

If you have any questions about this activity or want to get in touch any time, you can email ghwy@
leeds.ac.uk

Glossary of terms 

Please use these throughout the sessions and add your own if it helps! 

Anti-racist: Making active effort not to be racist. This is through your daily actions and 
approach to life such as calling out micro-aggressions and showing solidarity with global 
majority people and their issues. 

Campus: The site, buildings and facilities of a HE provider. 

Culture: The ideas, customs, and social behaviour of a particular people or society. 

Diversity: The practice of including or involving people from a range of different social and 
ethnic backgrounds and of different genders, sexual orientations, etc. 

Double disadvantage: When people face disadvantage for more than one reason. For 
example, in this country people who are Black African are considered to be disadvantaged 
because they generally have less opportunities in life and education and can experience 
racism. Women are also considered disadvantaged because often men have more 
opportunities in life and education. Therefore a Black African woman faces double 
disadvantage.  

Higher Education (HE): Education at degree level. These courses are level 4 and upwards. 
They include apprenticeships, HNCs and HNDs, bachelors and masters. HE courses can be full 
or part time. A normal full time bachelors degree will take three years to complete. 

Higher Education Providers: Institutions that provide HE such as universities, university 
centres, conservatoires, specialist providers. 

Identity: Your distinguishing character or personality. 

Micro-aggressions: Indirect, subtle, or unintentional discrimination against members of a 
marginalised group e.g. A security guard following a Black person, presuming that they are 
going to cause damage or steal. 

Positionality: Your unique identities, such as ‘female, British, Muslim.’ 
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Power: Ability to control people and events. 

Privilege: An advantage that only one person or group of people has, usually because 
of their position or because they are rich. 

Prejudice: Opinion that is not based on reason or actual experience.

Representation: The description or portrayal of someone or something in a particular way. 
This is important in anti-racist work because how Black, Asian and Minoritised ethnic people 
are represented in society can have positive or negative outcomes e.g. Seeing an Asian poet 
may inspire young people like them to become poets. However, seeing the only Black character 
in a film being portrayed as a bolshy gangster could have negative outcomes. 

You can use these boxes to add any new words you learn and their meanings:

Make your own notes
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Session 1, Activity 1: The Social GGRRAAACCEEESSS framework 

The Social Graces framework was developed by Burnham (1992, 1993) and Roper-Hall (1998). 
It is used to explore issues of social difference, power, diversity and bias. The acronym is as 
follows: 

Gender

Geography

Race

Religion

Age

Appearance

Culture

Class/caste

Education

Employment

Ethnicity

Spirituality

Sexuality

Sexual orientation

We will use the acronyms to understand more about who we are in relation to our identity. We 
can call this your positionality. Complete as many as you feel you can on the diagram on the 
next page in relation to you personally. Start with gender and work your way down the list. You 
may not have something to write for all of them. Only note what you feel comfortable with.  

Social GGRRAAACCEEESSS
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Session 2, Activity 1, Part 1: Is HE diverse? 

Thinking of all types of diversity - including gender, sexuality, ethnicity, disability, race, age and 
so forth - look at the following data taken from HE providers in the UK. Answer the questions 
for each chart: 

Is HE diverse? Why/why not? 

Is HE representative? Why/why not? 

Source 2

Source 1, taken from Advance HE, 2018
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Source 3, note that independent means private school

Session 2, Activity 1, Part 2: The Riz Test for HE 

Based on what you have discovered today and your other knowledge, which tests could we 
create to test diversity and representation in HE? What types of changes would you like to see? 

Session 2, Activity 2, Part 3: Reflection on advantages and representation 

Reflect back on the Social Graces Framework in relation to representation/advantages in life 
and education. These questions could help - you can chat with friends and make notes on your 
graces diagram from last session: 

•	 Which social advantages and disadvantages do you have? 

•	 In which area of your social graces do you feel represented and in which area may you 
not feel represented?
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Session 2, Activity 2, Making Choices 

Decision to attend HE: What is influencing you to make this or not make this decision? Can it be 
related to Social Graces factors? 

Choice of degree programme. This choice can be affected by many different things such as 
what you enjoy studying, what advice and expectations your family and other influencers have 
passed on to you, but also in relation to your social graces. 

Location of HE institution: This could be a money factor e.g. what can you afford. It could be 
cultural e.g. would your family prefer you to live with them? It be other aspects of your social 
graces. 

Choice of HE institution: All the factors above may play into this, but also what grades you 
realistically expect to achieve, which type of degree programmes the institution offers (e.g. 

whether you prefer something more academic or more hands on). 

All of these then affect your HE participation decision.

Session 2, Activity 3: Use your Social Graces Framework from 
Session 1 to consider each of these four aspects of deciding 
to attend HE and how your positionality feeds into it. 

Graces model

Reason 1

Graces model

Reason 2

Graces model

Reason 3
Notes or things I 
need to explore 
further

1.	 Decision to 
attend HE

2.	 Choice of degree 
programme

3.	 Location of HE 
institution

4.	 Choice of HE 
institution



14 1514

Session 2, Activity 4: Discuss with a partner and make notes 

Think back about your experiences of education so far. Have you always ‘fitted in’? Have you 
ever not felt like you belonged? Can you give some examples? 

What would help you to feel like you belonged in HE? 

Make your own notes
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Session 3, Activity 1: Podcasting planning 

Make notes on any top tips for yourself to remind you of what makes a good podcast. 

Session 3, Activity 2: Podcast planning 

You will be holding difficult conversations with your group and the student ambassador who 
you will collaborate with next session to make your podcast. Here are some top tips to help you 
have these conversations and to keep safe:

Use the following image as a mind map to plan ideas and content for your podcast.  

•	 Name of your podcast (it doesn’t have to be What is HE to me) 

•	 Think about your positionality, how you make choices and what you want from education 

•	 Think about the representation and diversity of HE, and what changes you would like to be 
made 

•	 Think about how you could make this happen, and how to make the podcast creative, fun or 
serious  

•	 Include statistics and use your ambassador! 

•	 Use what you have learned and written in this workbook 

What is HE to me? 

Content planning

Make any notes of script ideas and content ideas in this space here 
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What do you still need to think about?

What will you throw away?

What will you take away from this project?

Session 3, Activity 3, Reflection Activities

Suitase, freezer, dustbin

Discuss this in your groups but you can make your own notes.

Thank you for your hard work and contributions to this project. We will design the final 
podcasts and share them with you. We hope to also share them with HE providers too as we 
want them to know what you have to say! 

Further reading list 

Advance HE website https://www.advance-he.ac.uk/guidance/equality-diversity-and-inclusion/
creating-inclusive-environment 

Tiffany Jewel, This Book is Anti-Racist, 2020, Frances Lincoln Children’s books 
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Make your own notesMake your own notes
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