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Background

Whats the project

all about?

Two 1-1 sessions with a
career coach - in the
first, learners consider
their skills, set a goal
and identify steps to
achieve that goal. In
the second session
they reflect and
evaluate their progress.

Higher Education Careers Coaching:

Impact Evaluation 2023/24

Why will this work?
Available literature widely
supports the idea that careers
coaching will increase learners’
self-efficacy.1'4

Goal setting activities are linked
to increased self—efficacgl, and
are commonly used to deveéop
self-regulated learning skills.

Pre and post survey responses

There was a particularly clear positive impact
on identification of skills and strengths.

Provide guided opportunity for
learners experiencing inequality

their preferences,

that they probably

wouldn't have got
otherwise.”

U

Learners made
significant progress
towards the intended
outcomes as a result
of taking part in HE
careers coaching

Learners experience
internal locus of
control as a result of
setting and achieving
goals

Many learners think
deeply about their
skills and how to build

“I think maybe on them after
. . engaging with
% | [the learners] coaching resources
e gained an insight and support
—8 into what they @ Some learners
L increased their
aCtua"y wanted, understanding of what

is right for them
through the
experience of setting
an unrealistic goal and
reevaluating it

Learners are

to reflect on their skills and
strengths as part of their
planning for the future

- Careers Coach

S

proactively taking
steps to increase their
ability to progress to
HE by setting and
achieving goals
related to their
schoolwork and/or
future
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Include follow-up reflection
opportunities as part of goal-
setting exercises

Embed goal-setting and reflection
exercises into exisiting access
programmes
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Include HE careers coaching
within the remit for future access
programmes, such as regional
access partnerships




